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FEDERAL ENMPLOYEES HEALTH BENEFI TS
CH LDREN S EQUI TY ACT OF 2000

The purpose of this bulletinis to informyou of a change
affecting enrol |l ment under the Federal Enpl oyees Health Benefits
(FEHB) Program

This change is the result of a new law, Public Law 106-394, the
"Federal Enployees Health Benefits Children's Equity Act of
2000, " which was enacted Cctober 30, 2000.

Backgr ound:

The FEHB | aw and regul ations all ow an enpl oyee to change
enrollment after a change in famly status. W consider the

i ssuance of a court or adm nistrative order requiring an

enpl oyee to provide health benefits for his/her children to be a
change in famly status allowi ng an enroll nment change.

Al t hough the issuance of such a court/admn order allows an
enrol | ment change, there has been nothing in the FEHB | aw t hat
actually required an enpl oyee to nmake the change. An enpl oyee
wi th such an order in place could refuse to enroll for self and
famly coverage. Wiile this seemingly violated the court/admn
order, it did not violate the FEHB | aw.

What t he New Law Does:

Public Law 106-394 requires nmandatory self and famly coverage
for FEHB-eligible enployees who do not conply with a court or
adm nistrative order to provide health benefits for their
children. An enployee subject to such an order nust enroll in
self and famly coverage in a plan that provides full benefits
to his/her child(ren) in the area where they live or provide
docunent ati on that he/she has other health coverage for the
children. [If the enployee does not enroll in an appropriate
heal t h pl an or provide docunentati on of other coverage for the
children, the agency nust enroll the enployee for self and



famly coverage in the standard option of the Blue Cross and
Bl ue Shield Service Benefit Plan (enroll nent code 105).



Who Has to Submit the Court/Adm n Order?

The court or adm nistrative order can be submitted by the
custodi al parent, an attorney for the custodial parent, the
State admi nistrative agency that issues the adm n order--by
whonever. It doesn't matter who submits the order

When Does the Agency Have to Receive the Court/Adm n Order?

Court or adm nistrative orders that were submtted before the
enact ment of Public Law 106-394 don't "count." For the order to
be valid, the agency nmust have received it no earlier than

Cct ober 30, 2000.

Anyone who submitted a court/admn order relating to health
benefits for an enpl oyee's children before Cctober 30, 2000,
woul d have to resubmt it.

What Does Agency Have to Do with these Orders?

Agency will review the enployee's records to determ ne whet her
he/she is eligible for FEHB and, if so, whether he/she is
enrolled in a self and famly plan that provides full benefits
in the |ocation where the children live. If the enployee has
such coverage, whoever sent in the court/admn order will be
notified. A copy of the enrollee's SF 2809 will be sent to the
carrier, along with a copy of the court/admn order to notify
the carrier of the additional fam |y nenbers being covered under
the self and famly enroll nent.

VWhat |If the Enpl oyee Doesn't Have Self and Fam |y Coverage O
Doesn't Have Coverage That Provides Full Benefits in the Area
VWhere the Children Live?

If the enployee is eligible for FEHB, but doesn't have the
appropriate coverage, he/she will be notified that a court order
has been received requiring hinfher to provide health benefits
for his/her children. The enployee will be given until the end
of the pay period follow ng the one in which he/she receives the
notice to enroll in an appropriate health plan or provide
docunentation that he/she has other health benefits for the

chil dren.



What |If the Enpl oyee Doesn't Enroll or Provide Docunentation of
O her Coverage by the Due Date?

I f the enpl oyee doesn't enroll in an appropriate plan or provide
docunent ati on of other coverage for the children, he/she will be
enrolled as foll ows:

If the Enployee I's Not Enrolled at Al

If the enployee is not enrolled for any FEHB cover age,
he/she will be enrolled for self and famly coverage in the
Standard Option of the Blue Cross and Bl ue Shield Service
Benefit Plan (enroll nent code 105).

| f the Enpl oyee Has Self Only Coverage

I f the enployee has a self only enrollnent in a fee-for-
service plan, enrollment will be changed to self and famly
in the sane option of the sanme plan.

I f the enpl oyee has a self only enrollnent in an HMO, and
the HMO serves the area where the children live, enroll nent
will be changed to self and famly in the sane option of

t he sane pl an.

I f the enpl oyee has a self only enrollnent in an HMO, and
t he HMO does not serve the area where the children live,
enrollment will be changed to self and famly in the Blue
Cross and Blue Shield Standard Option.

I f the Enpl oyee Has Self and Fam |y Coverage in an HMO That
Doesn't Serve the Area Where the Children Live

I f the enpl oyee already has a self and famly enrol |l nent,
but it's in an HMO that doesn't serve the area where the
children live, enrollnment will be changed to self and

famly in the Blue Cross and Blue Shield Standard Option.

If the Agency Enrolls an Enpl oyee, What |Is the Effective Date of
t he Coverage?

In nost cases the effective date will be the first day of the
pay period follow ng the one in which the SF 2809 was conpl et ed.

Excepti on:

There is one instance in which the enroll ment woul d be

retroactive, and that's if the court/adm n order specifies an

effective date. In this case the enrollnment is nade retroactive
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to the beginning of the pay period that includes that effective
date, but no further back than 2 years.

What If the Enpl oyee Goes into a Non-pay Status or If the
Enpl oyee's Pay Is Insufficient to Make the Wt hhol di ngs?

The provisions of 5 CFR 890.502(b) apply. However, in this case
t he enpl oyee does not have the option of term nating coverage.
The enpl oyee nust continue the coverage and either make direct
prem um paynments or incur a debt to the Governnent.

If the Agency Enrolls an Enpl oyee, Can the Enpl oyee Later Make
Enrol | nent Changes?

Yes and no.

During open season or when there's an event allow ng an
enrol | nrent change, an enpl oyee who is subject to a court/admn
order can change to a different fee-for-service plan or to an
HVO t hat provides full benefits where the children |ive.

However, such an enpl oyee cannot cancel enroll nment, change to
self only, or change to an HMO that doesn't provide coverage in
the area where the children live, as long as the court/admn
order is still in effect and the children are eligible under the
FEHB Program (unl ess the enpl oyee provides docunentation that

he/ she has other coverage for the children)--not even during
open season. This applies whether the enployee is enrolled

voluntarily or involuntarily. |If an SF 2809 maki ng such an
enrol I ment change is received, it will not be processed. |If
it's processed by mstake, it will be voided. The enployee wll
be notified that he/she cannot nmake the change and that the
existing self and famly enrollment will remain in effect.

How Long Must the Enpl oyee Keep the Self and Family Enroll nment?

If the court/adm n order doesn't specify atinme limt on the
coverage, the enployee nust keep the self and famly enrol |l nent
until the last child marries or reaches age 22.

If the court/adm n order states that the coverage nust continue
until a specific age--and that age is bel ow age 22--the enpl oyee
may cancel the coverage or change to self only as follows:



I f the Enpl oyee Participates in Prem um Conversion

The enpl oyee may cancel or change to self only during the
next open season after the last child reaches the age
stated in the court/adm n order.

I f the Enpl oyee Waived Prem um Conversion

The enpl oyee may cancel or change to self only at any tine
after the last child reaches the age stated in the
court/adm n order

If the court/adm n order states that the coverage nust continue
until a specific age--and that age is over age 22--the coverage
must continue until the last child reaches age 22. Unless they
neet the requirenents for being "incapable of self support,™
chil dren cannot continue FEHB coverage beyond age 22, regardl ess
of what the court/adm n order says.

What Happens When the Enpl oyee Retires?

An enpl oyee who is subject to a court/admn order to provide
heal th benefits for his/her children and who is eligible to
carry FEHB coverage into retirenment nust continue the self and
famly enrollment after retirenent. As long as the court/admn
order remains in effect, he/she cannot cancel coverage, change
to self only, or change to an HMO that doesn't provide ful
benefits where the children Iive.

For further information or assistance, you may contact Sherri
Collier or Janette Nolde at the G vilian Personnel Advisory
Center, tel ephone 531-4020.

/1 ORI G NAL SI GNEDY /

DONALD R MALLET

Director, Cvilian Personnel
Advi sory Center
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